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STATE OF TEXAS

COUNTY OF WICHITA

CONTRACT AND AGREEMENT FOR
DETENTION OF JUVENILE OFFENDERS

This Contract and Agreement is made and entered by and between the Wichita County
Juvenile Board and Johnson County through their duly authorized representatives, pursuant to
Chapter 791, Government Code, providing for inter-local agreements between political
subdivisions and agencies of this State, to be effective January 1, 2020, through December 31,
2020.

I-WITNESSETH

Whereas, the Wichita County Juvenile Board operates the Wichita County Juvenile
Detention Center; and Whereas, Johnson County, in order to carry out and conduct juvenile
programs in accordance with the Texas Juvenile Court Act (Texas Family Code) has need of the
use of detention facilities to house and maintain children of juvenile age, referred for an act of
delinquency or an act indicating a need for supervision, during pre-trial and pre-disposition status
or in the post-disposition status as hereinafter set forth, whereas, it being the declared intention
of the parties hereto that this is a contract providing for the care of juveniles who have allegedly
committed an act of delinquency or an act indicating a need for supervision and payment for
such care by Johnson County for such juveniles placed in the facility by the Judge of the court
having juvenile jurisdiction; and,

Whereas, the Wichita County Juvenile Board is agreeable to make the facilities available
to Johnson County for such use and purpose, and Johnson County desires to contract for the use
of said facility.

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:

(1) The term of this contract shall be for a period of one year from the effective date;
however, the parties hereto understand and appreciate that this is a new contract, and after
mutual good faith effort has been made toward the success and performance of the contract, if it
appears to any party hereto that the contract cannot be successfully continued, and any party
desires to terminate this contract, that party may do so by notifying the other party in writing, by
certified mail or personal delivery to its principal office, of its intention to terminate the contract
thirty (30) calendar days from the date of Notice to Terminate is received by the other party. At
twelve (12:00) o’clock midnight, thirty (30) calendar days thereafter, this contract shall
terminate, become null and void and be of no further force or effect.

After receipt of notice of termination, Johnson County, shall remove all juveniles placed
in the facilities on or before the termination date.



(2) Wichita County Juvenile Board will provide room, board, and secure supervision
twenty-four hours per day, seven days per week; and shall provide education program, recreation
facilities and counseling to each juvenile placed within the Wichita County Juvenile Detention
Center.

(3) Johnson County agrees to pay Wichita County a sum not exceeding $125 per day for
each space utilized for all or any part of a calendar day. This sum shall be paid to Wichita
County upon receipt of billing, which shall be on a calendar month basis by Wichita County.
The Auditor of Johnson County will submit payment to Wichita County within (30) calendar
days of receipt of the billing from Wichita County.

(4) Wichita County Juvenile Board will provide reasonable and necessary medical care
for a juvenile placed in the facilities by Johnson County. The Chief Juvenile Probation Officer
or the designee will consult with Johnson County before non-emergency medical examination,
treatment or hospitalization is provided. By placing a juvenile in the facilities, Johnson County
agrees, and consents that the Chief Juvenile Probation Officer or the designee shall notify
Johnson County, of such an emergency within twenty-four (24) hours of its occurrence. Johnson
County agrees to reimburse and hold harmless Wichita County, the Wichita County Juvenile
Board, its representatives, agents and employees, for any charges or expenses for medical
examination, treatment and/or hospitalization, whether for emergency or non-emergency care,
and including all reasonable and necessary expenses related thereto, including ambulance service
and medical supplies. The cost of all prescription drugs authorized to be administered while in
detention shall be the responsibility of the placing county.

(5) Prior to transporting a juvenile to the facility for placement, the designated official of
the county authorizing placement shall call the Wichita County Juvenile Detention Center to
insure that space is available. The detention needs of Wichita County will take precedence over
those of any contract county and placement of juveniles from Johnson County may be denied if it
is deemed that space limitations exist. The Chief Juvenile Probation Officer or the designee will
make determination regarding space available for contract placement. Should a space limitation
problem arise during the period of detention of a juvenile for Johnson County, said County agree
to remove the juvenile from the Wichita County Juvenile Detention Center within four (4) hours
of notification of the space limitation problem.

(6) Juveniles from Johnson County who are alleged to have engaged in delinquent
conduct or conducting indicating a need for supervision (CINS) may be admitted to the facility
only under the authority of the Juvenile Court of Johnson County, or its designated official.
Juveniles not released from the Wichita County Juvenile Detention Center within (48) hours
(excluding weekends and holidays) must have a detention hearing in the Juvenile Court of
Johnson County, in accordance with the Texas Family Code, Title 3 (Section 54.01). If the
juvenile is ordered further detained, a certified copy of the Detention Order must be delivered to
the detention facility prior to the juvenile’s readmission tot he Wichita County Juvenile
Detention Center.



(7) Each juvenile placed in the Wichita County Juvenile Detention Center shall be
required to follow the rules and regulations of conduct as fixed and determined by the Chief
Juvenile Probation Officer and staff of the facility.

(8) If a juvenile is accepted by the Wichita County Juvenile Detention Center from
Johnson County and in the judgment of the Chief Juvenile Probation Officer of Wichita County
Juvenile Probation Department or the designee, such juvenile thereafter is found to be mentally
unfit, dangerous, or unmanageable, or a juvenile whose mental or physical health condition
would or might endanger that juvenile or the other occupants of the facility, upon such
determination and notification by the Administrator or designee to the Johnson County Juvenile
Judge or Probation Office, a Juvenile Probation Officer or Sheriff (deputy) of Johnson County,
shall, within a four (4) hour period after notification, remove, or cause to be removed such
juvenile from the detention facility.

(9) Wichita County Juvenile Board agrees that the Wichita County Juvenile Detention
Center will accept any juvenile otherwise qualified without regard to such juvenile’s religion,
race, creed, color, sex or national origin.

(10) It is understood and agreed by all parties hereto that juveniles placed in the Wichita
County Juvenile Detention Center under the proper orders of the Juvenile Court of Johnson
County, shall be maintained therein except that the staff of either of the parties to this Agreement
may take the juveniles under supervision from the facility to participate in activities.

(11) It is further understood and agreed by all parties hereto that a juvenile placed in the
Wichita County Juvenile Detention Center may be granted a furlough with a parent, guardian,
custodian, or other responsible adult only upon Court Order of the Judge of Juvenile Court in
Johnson County.

(12) It is further understood and agreed by all parties hereto that a juvenile placed in pre-
adjudication care in the Wichita County Juvenile Detention Center shall be removed therefrom
by Johnson County, by its designated agent or law enforcement personnel prior to the conclusion
of the ten (10) day period authorized by the Court Order issued by the Judge of the Juvenile
Court of Johnson County unless a new Order has been issued authorizing the continued
detention, and a copy of such Order has been delivered to the detention facility, or unless a
waiver of ten (10) day hearing has been executed and a copy of the Detention Order issued
pursuant to the waiver shall be furnished to Wichita County Juvenile Detention Center prior to
conclusion of the ten (10) day period.

(13) It is further understood and agreed by all parties hereto that should a juvenile in pre-
adjudication care not be removed by Johnson County, by its designated agent or law enforcement
personnel as noted above (12) by twelve (12:00) o’clock noon of the tenth (10) day of detention,
and a new Order authorizing continued detention has not been received at the detention facility,
an employee of Wichita County Juvenile Board may deliver said juvenile to the Juvenile Court
of Johnson County, for which there will be an additional charge of one hundred twenty-five
dollars ($125.00).



(14) It is further understood and agreed by the parties hereto that juveniles placed in pre-
disposition care in the facility shall not be removed prior to the conclusion of the Court Order
detaining the juvenile without delivery of an Order for Release signed by the Judge of the
Juvenile Court of Johnson County.

(15) It is further understood and agreed by all parties that any juvenile to be held
subsequent to formal adjudication will be accepted or retained at the discretion of the Chief
Juvenile Probation Officer, and will be readmitted to the Wichita County Juvenile Detention
Center only by prior approval and by specific post-adjudication order of the Judge of the
Juvenile Court of Johnson County, and that said post-adjudicated juvenile will be removed at the
earliest possible date, not to exceed five (5) days. If a juvenile in post-adjudication care is not
removed from the facilities by twelve (12:00) o’clock noon of the fifth (5th) day of post-
adjudication detention, an employee of Wichita County Juvenile Board may deliver said juvenile
to the Juvenile Court of Johnson County, for which there will be an additional charge of one
hundred twenty-five dollars ($125.00).

(16) It is further understood and agreed by all parties that no juvenile will be initially
accepted into the Wichita County Juvenile Detention Center under any circumstances without
written indication of probable cause, i.e. an offense report by law enforcement personnel or by a
current Order of the Juvenile Court of Johnson County.

(17) It is further understood and agreed by the parties hereto that nothing in this contract
shall be construed to permit Johnson County, their agents, servants, or employees in any way to
manage, control, direct or instruct Wichita County Juvenile Board, its servants or employees in
any manner respecting any work, duties or functions pertaining to the administration,
maintenance or operation of the Wichita County Juvenile Detention Center. However, it is
further understood that the Juvenile Court of Johnson County, shall control the conditions and
terms of detention supervision as to any particular juvenile from that jurisdiction pursuant to
Texas Family Code, Section 51.12.

(18) It is further understood and agreed by the parties hereto that the Juvenile Board of
Johnson County will certify the Wichita County Juvenile Detention Center as a proper facility
for detention of juveniles from said county, and that such certification be on file in the office of
the Chief Juvenile Probation Officer prior to acceptance of youths from Johnson County.

II-DEFAULT

(1) Johnson County may, by written notice of default to Wichita County Juvenile Board,
terminate in whole or any part of this contract in any of the following circumstances:

(a) If Wichita County Juvenile Board fails to perform the work called for by this contract
within the time specified herein or any extensions thereof; or

(b) If Wichita County Juvenile Board fails to perform any of the provisions of this
contract, or fails to correct the work as to endanger performance of this contract in



accordance with its terms; and in either or these two circumstances does not cure such
failure within a period of ten (10) days (or such extensions as authorized by Johnson
County, in writing) after receiving notice of default.

(2) Wichita County and Wichita County Juvenile Board shall not be liable for failure to
perform the contract arising out of causes beyond the control of Wichita County and Wichita
County Juvenile Board.

[II-OFFICIALS NOT TO BENEFIT

No officer, member, or employee of the Johnson County and no member of its governing
body, and no other public officials of Wichita County or Wichita County Juvenile Board who
exercise any function or responsibilities in the review or approval of the undertaking or carrying
out of this project, shall participate in any decision relating to this contract which affects a
personal interest or have any personal or pecuniary interest, direct or indirect, in this contract or
the proceeds thereof.

IV-EQUAL EMPLOYMENT OPPORTUNITY

During the performance of this contract, Wichita County Juvenile Board agrees as
follows:

(1) Wichita County Juvenile Board will not discriminate against any employee or
applicant for employment because of race, color, religion, sex or national origin. Wichita
County Juvenile Board will take affirmative action to insure that applicants are employed and
that employees are treated during employment without regard to their race, color or religion.
Such action shall include, but not be limited to the following: employment, upgrading, demotion
or transfer, recruitment or advertising, lay off or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. Wichita County Juvenile
Board agrees to post in conspicuous places, available to employees and applicants for
employment, notices to be provided setting forth the provision of this non-discrimination clause.

(2) Wichita County Juvenile Board will in all solicitations or advertisements for
employees placed by or on behalf of Wichita County Juvenile Board, state that all qualified
applicants for positions in the detention center will receive consideration for employment
without regard to race, color, religion, sex, or national origin.

V-AIDS POLICY
Johnson County agrees to abide by the Policy Concerning AIDS and AIDS Related
Conditions in the workplace as adopted by the Wichita County Juvenile Board. The said policy

is attached and incorporated in this contract.

Johnson County will complete the Wichita County Juvenile Detention Screening Form
upon admission of the juvenile to the Wichita County Juvenile Detention Center.



Prior to placement with Wichita County Juvenile Board, Johnson County agrees to nolify
the Administrator or his designee of any known existing condition.

This contract is in licu of any previous contract between Wichita County Juvenile Board
and Johnson County for the purpose of deteation. Any said previous contract will terminate,
become null and void, and be of no further force or effect on the datc this contract becomes

effective.

Executed this day of

.10 be effective

January 1, 2020, cach copy hereof shall be considered an original copy for al} purposcs.

WICHITA COUNTY JUVENILE
PROBATION DEPARTMENT
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POLICY CONCERNING AIDS AND
AIDS RELATED CONDITIONS IN THE WORK PLACE

GENERAL

The overwhelming weight of current medical research and scientific opinion, including
statements from the U.S. Public Health Service, Centers for Disease Control and the U.S.
Surgeon General, is that there is no risk the AIDS virus can be transmitted by casual contact in
the normal workplace.

The Department of Health and Human Services recognizes AIDS as a medical disability or
handicap, according to Section 504 of the Rehabilitation Act of 1973, as amended, and prohibits
discrimination based on AIDS.

POLICY

Subject to changes in the available medical information, it is the policy of the Wichita County
Juvenile Justice Center that employees with AIDS will be treated no differently than employees
with other life-threatening illnesses. Such employees will be allowed to continue to work and
will be provided with reasonable accommodations as long as they are medially able to perform
their assigned duties and do not pose a danger to their own health and safety or the health and
safety of others.

Further, it is the policy and intent of the Wichita County Juvenile Justice Center that there be no
discrimination in any employment practices or other items, privileges and conditions of
employment with this agency regarding employees with AIDS or AIDS-related conditions.

Employees with AIDS or AIDS-related conditions will be treated the same as any other
employee with medical disabilities or handicaps. Such employees are entitled to the same
benefits and are subject to the same regulations and restrictions.

UESTIONS

Specific questions regarding program or employee responsibilities when an employee has AIDS
or AIDS-related conditions should be directed to the employee’s supervisor.

CONFIDENTIALITY

Medical information and certain other matters regarding employees are considered confidential.
Due to the sensitivity currently surrounding AIDS, any correspondence regarding the medical
condition of an employee with AIDS or AIDS-related conditions, such as requests for extended
sick leave, leave without pay, and leaves of absence, should be handled with the utmost
confidentiality and discretion. Items should be hand-carried between addresses or sent in sealed
envelopes marked “PERSONAL AND CONFIDENTIAL.”



EDUCATION

An AIDS awareness brochure will be provided to each new employee. Employees desiring
additional information regarding AIDS may contact the Wichita County Health Department.

DISCRIMINATION

Any employee who believes he or she has been discriminated against because of AIDS or AIDS-
related conditions may contact his or her supervisor. In the event that the supervisor is the
person who is perceived as being discriminatory, the department has a grievance policy that
allows for another person to be contacted.

POLICY CONCERNING AIDS WORKPLACE GUIDELINES
FOR RESIDENTIAL SITUATIONS

AIDS TESTING

A juvenile may be tested if he or she asks to be tested. A juvenile who asks to be tested should
be referred to a doctor or local health official where they will be provided counseling and testing
in accordance with State Law.

A juvenile may be required to be tested for AIDS if ordered by the Court because there is
probable cause to believe that the juvenile has AIDS and that knowledge of this is vital to the
care provided the juvenile in the Juvenile Justice System.

CONFIDENTIALITY

A test result is confidential. The person tested has a right to the test results and may voluntarily
authorize the release or disclose the test results.

A physician, nurse, or other health care personnel who have a legitimate need to know the test
results in order to provide for the protection of the juvenile and the juvenile’s health and welfare
may have access to the test results.

The Court that orders a juvenile to be tested for AIDS has a right to the test results.

EMPLOYEE EXPOSURE

An employee of the Juvenile Justice Center who thinks he or she has been exposed on the job to
AIDS and who can articulate a specific reason, may force the testing of the person he or she
believes exposed him or her to the virus.

The Texas Department of Health guidelines will be followed in obtaining a test and the
employee applying for worker’s compensation benefits.



PRECAUTIONS TO REDUCE RISK OF CONTAGIOUS DISEASES INCLUDING AIDS

To reduce exposure to infectious diseases the following procedures are to be followed.

1.

Hand washing for 15 seconds with fresh running water and soap and/or the use of
germicidal or alcohol wipes should be used regularly.

All skin breaks, rashes, infections, and cuts are to be covered with dry, clean bandages
when working with juveniles in the work setting.

Disposable gloves are to worn when there is a likely exposure to blood and body fluids.

CPR masks are available in the work place and staff is encouraged to use the mask when
administering CPR.

Clothing that has been in contact with blood or body fluids are to be washed using the
recommended amount of laundry detergent.

Equipment in contact with blood or body fluids will be cleaned immediately with 1:10
bleach/water solution followed by soap and water. Razor blades are not to be shared.

Environmental surfaces such as walls, floors, tables, and chairs are not associated with the
transmission of the AIDS virus. When cleaning is required, the following agents may be
used: bleach in 1:10 mixture of water, Providan lodine, detergent, hydrogen peroxide, or
rubbing alcohol.

Waste may be disposed of as ordinary waste. Special handling of infectious waste is
necessary only when hypodermic needles, syringes, and other sharp items are involved.
Use puncture-proof containers to dispose of these items.



